LegislativeeExecutive WorkFirst
Poverty Reduction Oversight
Task Force

May 20, 2021
8:30am ¢ 11:30am

ment of_ Social

Washington State Department of Social and Health Services



Agenda

Welcome and Introductions
Office of Equity Introduction and Overview Dr. Karen Johnson
Task Force Business

Review and confirm prior meeting minutes
Taskforce membershigpdate

TANFWorkFirstUpdates
WorkFirstSpending Plag Babs Roberts

Poverty Reduction Work
Update onstrategicplan activitieg Lindsay Morgan Tracy
Poverty Reduction Workgroup update8abs Roberts
Agency updates on AREBAI

Economic Security for All updatelim Probst

Washington State
i i i Department of Social
PUbIIC Comments 7? Y & Health Services

Transformlng lives

Washington State Department of Social and Health Services


https://www.governor.wa.gov/issues/issues/health-care-human-services/workfirst-poverty-reduction-task-force:~:text=The%20Legislative%2DExecutive%20WorkFirst%20Poverty,1482%20(2018%20Legislative%20Session).&text=The%20task%20force%20also%20develops,experiences%20and%20reduce%20intergenerational%20poverty.
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The Office of Equity

What 0s Next?! Briefing

Legislative ExecutivéVorkFirstPoverty Reduction Oversight
Task Force (LEWPRO)

May 20, 2021

Karen A. Johnson. PhD $he.her.hers
Director, Office of Equity
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The Office of Equity

Why, What, How & Whatos N

Karen A. Johnson. PhBHe.her.hers
Director, Office of Equity
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equity & justice for all
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The Office of Equity

WhydoThe Legisl ature fi

A the population of Washington state has become increasingly diverse over the last
decades.

A as the demographics of our state change, historically and currently marginalized c
still do not have the same opportunities to meet parity as their nonmarginalized cc
across nearly every measure including education, poverty, employment, health, a
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The Office of Equity
WhydoThe Legisl ature fi

Alnequities based on race, ethnicity, gender, and other charac
continue to be deep, pervasive, and persistent, anddihay co
great economic and social cost.
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Race and Ethnicity in Washington (State)

Race and Ethnicity
7 y 6 5 6 y 2 O O Percentage of the total population.

Washington === United States

A The Apl’il 12020 population estimate 0% 10% 20% 30% 40% 50% 60% 70% Count

White RN 4 9O

Hispanic®

A Increase of 109,790, or 1.45%, since 20 Black

Asian

Mixad’

Source: Google, Oct 27, 2020 Other’

Count | number of members in ethno-racial group

" non-Hispanic

Source: https://statisticalatlas.com/state/Washington/Race
and-Ethnicity u
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Student Succeeds Act lorterm goals

Table 1: shows the four-year graduation rates for the class of 2018.

Actual C/O | Actual C/O | C/O 2018 Statewide Indicators
4-Yr Cohort Grad Rate

793 | 809 | 804 |

Black f African American , : ‘ , Exceeds annual target
Amer. Indian / Alaskan Native . : ‘ . Did not meet annual target
Asian . . _ : Exceeds annual target

Hispanic / Latino . : ‘ Exceeds annual target

Hawaiian / Pacific Islande 74.0 70.3 Exceeds annual target
White E’l 9 82.9 82.7 Exceeds annual target
Twc: or More Races ?9 7 SD 7 BD 8 Did not meet annual target
StLIdEI"Itb with a Disabilit 59.4 51.?‘ _ 52,4 Dld not meet annual target
Limited English)  57.8 64.1 61.0 Exceeds annual target

Source: State Board of Education Class of 2018 Graduation Rate report prepared for the March 2019 Board meeti“
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Poverty Rate in Washington State

RACE & ETHNICITY

African Asian American Latino Native American

American

16.3% 1.9% 16.0% 21.0%

Center for American progress:
, Washington 2020
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https://talkpoverty.org/state-year-report/washington-2020-report/

Unemployment Rate by Race

Unemployment Rate by Race
Washington State, 2010-2019

18.5%

16.0%

13 5%
8.1% “l
o,
‘I‘Gﬂ% 6.2% III-

INDIGENOUS BLACK MNATIVE HAWAIIAN /S MULTIRACIAL LATINX
PACIFIC ISLANDER
Source: American Community Survey 1-Year Data, 2010-2019

Considered low
unemployment

.
4-6%




Race and Ethnicity in Jalls and Prisons

2%
of jail
pop.

Rate par 100,000 ages 1564 = . . ... . = 1404

’
2K

of prison

PRISONS ) I

2017

Rate per 100,000 ages 15-64
3K _'_' 1:':‘1 1"*_“ Since 1978, the Black incarceration
rate has increased 7 percent. In
2017, Black people were
incarcerated at 44 times the rate of
e I L TS L white people, and Native American
people were incarcerated at 3.6

Source: Vera Institute of Justigeéncarceration Trends in Washingto ~— T imes the rate of white people.
https://www.vera.org/downloads/pdfdownloads/staténcarceration -
trendswashington.pdfRace
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The Office of Equity
Why

AVISIONEveryone in WA has full access to the opportunities,
power, and resources they need to flourish and achieve their full
potential.

A MISSIONPromote access to equitable opportunities and
resources that reduce disparities and improve outcomes
statewide across state government.
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Office of Equity
What

A5 S @St 2 L) 0 Kyearaqguity pledQa FTADS

A Help the state develop languagecess requirements

A Remove barriers to accessing state services

A Decrease inequities across state government

A Help agencies develop their own Diversity, Equity & Inclusion (DEI) plans

A Promote systemic and cultural changes by introducing best practices & change

management to agencies i . 5
A5SaArday 2yfAYyS LISNF2NXYIF YOS RI&akKo2l NR
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The Office of Equity
How

Lay a strong foundationCenter equity in all of our operations,
programs, and interactions.

Maximize the system we havel'hrough stronger policy,
integration, and collaboration across systems, sectors, and
jurisdictions to make the most of the system we have.

MAXIMIZE
THE SYSTEM

WEHAYE Build the system we needBegin to dismantle racism by
addressing root causes through bold systemic and cultural
change.
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Blueprint for a Just & Equitable Future:-Y¥Bar Plan to Dismantle Poverty in Washington, p. 50




STATPDFFICBDFEQUITYIIMELINE MILESTONES

MAY-JULY021

JANUARZ022
Implementequity

7

State U Agenciesonductcurrentstate :
i equity baselin@ssessments UL
agencies A PoliciesPeople Practices FALLO21 _
A Community & Staffistening sessions  Agenciesubmitequitystrategic
A Readiness to embed equity plan& budgetrequests
MARCH021 APRII2021 SUMMERO021¢ Hire Staff
K Directorhired KHeld (12 K+ G Q4 | A Equitplan&measures  peceMBER?
OFFICEOF Next?Virtual A Develop& send equity RestReflec&
Briefings (977 registrants) plantemplateto agencies  cgjebrate
EQUITY \ Beginto addressAccess
- e T - .S - . » o EGB E . s - e o - e . ‘
APRNY Egif.l MAY-JUNE2021 FALI2021
U Standup h_lce Statewide Equity A Planningor 2022 NOVEMBERO21
LB BT OIS © Strategic Planning Finalizeequityplan& Communicate Satewide
u DFS'QHOQO&I website listening sessions measures o-yearequitystrategic
K PlanEquityplan& measurement Submitbudgetrequest plan
State INTERIN2021
Legislature A Meetwith Legislators




Questions
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Task Force Business
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WorkFirstSpending Plan
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